
1November, 2018      FAPCCI Review

CIN No. U91110TG1964NPL001030
Estd. 1917

The Federation of Telangana and Andhra Pradesh Chambers of Commerce and Industry

Vol. XVIII. No. 45     November, 2018     Rs. 15/-

Types and 
Determinants 
of STreSS

The Spoon Feeder

Incentives or
industrial policy

16pg

20pg

22pg

27pg

Interview with 
C.S.  Ajay Sharma
Member of Research Committee 
with R&A Associates, Company 
Secretaries, Hyderabad
06

Change in 
electricity Laws - 
renewed Attempts



2 FAPCCI Review    November, 2018



3November, 2018      FAPCCI Review

Inside
FAPCCI

Vol. XVIII No. 45           November, 2018

The Federation of Andhra Pradesh Chambers of Commerce and Industry

The views expressed by the authors in their articles published in this magazine are their 
personal views and do not necessarily reflect the views of FAPCCI.

We would like feedback/comment from readers to enable us to improve our offering.  
write to us at : sujatha@ftapcci.com

Head Office : Federation House, FAPCCI Marg, Red Hills, Hyderabad - 500 004
Ph : 23395515 (8 line) Fax : 040 23395525 e-mail : info@ftapcci.com   www.ftapcci.com

Branch Office : O/o  54-16-1/2 -A , Central Excise Colony 3rd floor, Gunadala, Vijayawada 
Ph : +91 866 2499055   Fax : +91 866 2499056

e-mail : info.vijayawada@ftapcci.com

Review

President
Arun Luharuka

Senior Vice-President
Karunendra S.Jasti

Vice-President
Ramakanth Inani

Immediate Past President
Gowra Srinivas

Managing Committee
C V Anirudh Rao 
Venkat Jasti
Manoj Kumar Agarwal
Meela Jayadev
Vinod Kumar Agarwal
M.S.P. Rama Rao
Purushottam Das Mandhana
A. Prakash
Avinash Gupta
Gummadi Veera Mohan
Shyam Sunder Agarwal
Vitta Satish Kumar
Abhishek Tibrewala
MRK Prasad
Raj Kumar Agrawal
Suresh Kumar Singhal
P.Prem Kumar
Prem Chand Kankaria
K. Bhasker Reddy
Krishna Kumar Maheshwari
V.v. Sanyasi Rao
Suresh Kumar Jain
Prakash Chandra Garg
Challa Gunaranjan
Abhay Kumar Jain
Hari Govind Prasad
Radha Krishan Agarwal
K. Narayana Reddy
Smt Bhagwati Devi Baldwa
Shiv Kumar Gupta
P. Krishna
R. Ravi Kumar
Rajendra Agarwal
Srinivas Garimella

CHAIRMAN
Sri Arun Luharuka, President, FTAPCCI

MEMBERS
Dr. M.Gopalakrishna, I.A.S (Retd.)
Sri Srinivas Garimella, Member, Managing Committee -FTAPCCI

EDITOR 

T. Sujatha, Joint Director

EDITORIAL ADVISORy BOARD

05 President’s Message
06 Interview 
10 Power News
12 Economy Watch
14 Legal Digest

 ArtIcLEs

16 types and Determinants of strEss
20 change in Electricity Laws - renewed Attempts
22 the spoon feeder
26 Business Wisdom
27 Incentives or Industrial Policy?

30 FtAPccI Events
34 Upcoming Events
37 100 years of Glorious Journey of FtAPccI…..
 reminisces



4 FAPCCI Review    November, 2018



5November, 2018      FAPCCI Review

Dear
FTAPCCIates,

Fr
om

 P
re

si
de

nt
’s

 D
es

k

Arun Luharuka

The performance of Indian economy is phenomenal in 
certain areas and is improving its world rankings surpassing 
many countries. For instance India has climbed another 23 

points in the World Bank’s ease of doing business index to 77th 
place, becoming the top ranked country in South Asia for the 
first time and third among the BRICS. It has retained its position 
as the third largest startup base in the world with over 4,750 technology startups, with 
about 1,400 new start-ups being founded in 2016, according to a report by NASSCOM. 
According to Standard Chartered study India is Asia’s most investment savvy economy 
and more than two-thirds of the country’s affluent class prefer to use various investment 
products. These things will surely improve the investors’ confidence index and promotes 
entrepreneurship in the country at a faster pace. I must say that India is passing through 
a phase where rapid developments are taking place on technology and innovation side, 
young generation is willing to take risks and start their own industries and people, in 
general, are inclined towards spending more on goods and services in an effort to improve 
their living conditions. The government, the investors, the entrepreneurs and all other 
stakeholders must take advantage of the situation to propel the economy on to higher 
growth trajectory.  
There are disturbing conditions too in the economy as it is facing challenges from 
international and domestic factors such as rise in US interest rates, the rising oil prices, 
withdrawals by FPI from India’s capital markets, sliding of rupee by more than 14% etc. 
The commercial banks are still burdened by bad loans despite the efforts with resolution 
through the National Company Law Tribunal (NCLT) according to RBI data, the state 
owned banks had to write off over Rs 30000 crore between April 2014 and March 2018. 
More recently non-banking financial institutions are added to the list after leading 
infrastructure finance company IL & FS defaulted triggering panic in the market.
These developments in banking and non-banking sectors will adversely affect the 
availability of credit to productive sectors.
The poor performance of banking and non-banking sectors snow balled in to a controversy 
and led to blame game between RBI and Government of India. The widening rift between 
the Central Bank and Government would do no good to the industry/business and to the 
economic growth. The Federation hopes that both the institutions realize that they are 
working for the people’s betterment and their goals and objectives should be in sync and 
work towards contributing to growth prospects. 
When India is poised to become third richest nation of the world and is ready to lead 
the world in Industrial Revolution 4 on the back of its tech-savvy young population, any 
internal disturbances will have the potential to derail the economy. It is high time that all 
concerned will work unitedly to make India surge ahead of other countries to become a 
global leader. 
“I wish all my colleagues and esteemed members of the Federation a very happy 
Diwali”
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C. S.  Ajay Sharma is Associate Member of Institute of 
Companies Secretaries of India having good experience in 
legal and secretarial matters. He is member of Research 
Committee with R&A Associates, Company Secretaries. 
Being a researcher at heart, he has done rigorous research 
and has written various articles on Companies Act, 2013 to 
keep at pace with the latest changes and critically analyze 

the implications of various provisions of the new Act.

He is mostly involved in the assignments relating to IPR and 
Trademark Registry and other Corporate Secretarial and 

Legal assignments. He also have work experience 
in the field of Audit and Taxation mainly that of 

Banks and Private Limited Companies.
In an interview with FTAPCCI, he shared his 
thoughts on how IPRs can contribute to the 
growth of industries and value creation of 
companies, trade development that creates 

sustainable and superior value in the markets.

C.S.  Ajay Sharma
Member of Research Committee with R&A 
Associates, Company Secretaries, Hyderabad

Intellectual 
Property rights
is the need of the hour 
for Value Creation for 
the Company
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FTAPCCI : IPR is no longer a simple legal departmental 
problem but witnessing a lot of future growth. How do 
you able to conceptualize the entire idea of IPR for 
industrial growth and consequential impact on the 
Indian economy:

Ajay : India is the world’s fastest growing economy and has 
a huge wave of start-ups. The young minds who are riding 
this start up wave are bound to throw up innovations and 
ideas which need to be protected and moving ahead IPR is 
a way in which we can do so.

IPR has had a slow start in Indian economy but has 
grown leaps and bounds and as an area of practice, it has 
tremendous scope and it is here to stay. 

According to the International IP Index 2017 released by 
US Chamber of Commerce India is currently ranked 43rd 
amongst 45 countries. With some reforms it can surely 
climb up the ladder.

F: “The Historical research clearly shows that those 
companies that did not innovate had perished ‘’ - Do 
you think IPR is the need of the hour in value creation 
for the company and the corporate world is equipped 
to handle it?

A: Yes, IPR is in need of the hour for Value Creation for the 
Company.

Brands today are generally recognized as a key asset for 
creating value for a business. Any “enterprise”, in the wide 
sense of that term, be it for-profit, not-for-profit, small, 
medium-sized or large, even a country or geographical 
region, can develop a brand image. Experience has shown 
that the potential commercial value of a brand cannot 
be underestimated. The brand is the central nexus of 
communication between an enterprise and its consumers.

One of the key factors affecting a company’s success 
or failure is the degree to which it effectively exploits 
intellectual capital and values risk. Management obviously 
need to know the value of the IPR and those risks for the 
same reason that they need to know the underlying value 
of their tangible assets; Exploitation of IPRs can take many 
forms, ranging from outright sale of an asset, a joint venture 
or a licensing agreement. Inevitably, exploitation increases 
the risk assessment.

F: The corporate strongly believe that IPR protection 
facilitates venture capital investments. Is that true and 
how it is effecting the Investments in the company?

A: Yes, now- a- days Corporate believe that IPR not only 
increases their enterprise value but also help in attracting 
the Venture Capitalist.

The economic value of a patent, a trademark, software, 

a domain name, and any intellectual property must be 
carefully weighed in the analysis of which companies 
deserve to receive venture capital investments. 

Acquiring intellectual property enhance the market value of 
the company. A Company is valued on the basis of its assets, 
its current business operations and expectations of future 
profits. Expectations for future profit may be considerably 
affected by the acquisition of key patents. There are 
numerous examples of SMEs that have seen their market 
value increase overnight as a result of their acquisition of 
important patents in key technologies. 

Similarly, a good trademark with a good reputation among 
consumers may also enhance your company’s current value 
and may decisively contribute to making your company’s 
products and services more attractive to consumers. 

F: In the current scenario, IPR is more visualized as 
a defence mechanism against attack by rivals and 
eliminating infringement. Can you explain us with 
latest corporate examples.

A: Intellectual property infringement is the violation of a 
protected intellectual property right.  Intellectual property 
rights are the rights given to an inventor or creator for their 
original works.  This means that infringement is violating 
the right protected by a patent, trademark, or copyright.  
Patents, trademarks, or copyrights give the inventor or 
creator the right to litigate against infringers, collect 
damages and stop the infringer’s activity.

Nowadays every country realizes the importance of IPR and 
so, almost every country has statutes providing guidelines 

According to the 
International IP Index 

2017 released by US 
Chamber of Commerce 

India is currently 
ranked 43rd amongst 

45 countries. With 
some reforms it can 
surely climb up the 

ladder.

“
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regarding it. In India some of the important statutes 
regarding this are- The Patents Act 1970, The Trade Marks 
Act 1999,The Copyright Act 1957 etc. The provisions of 
these Acts have to be followed and any person infringing 
can be punished or fined.

CAse LAws:

In the matter of Toyota Jidosha Kabushiki Kaisha v. M/S 
Prius Auto Industries Ltd. : In a notable development for 
Indian trademark law, the Supreme Court reiterated that IP 
rights are “territorial” and not “global”. The court refused to 
grant an injunction restraining the defendant from using its 
registered trademark ‘Prius’ even though Toyota was a prior 
user of the mark. It reasoned that even though Toyota’s 
mark was well-known outside India, Toyota failed to prove 
that it enjoyed a reputation in the ‘Indian’ market at the 
relevant point of time i.e. the year 2001 when the defendant 
began using the mark in India.

F: As an expert, how can you advice the companies on 
managing bundle of rights (TM, Patents, CR, Designs) 
i.e. the best way to sync IPR strategy with Business 
Strategy of the companies for an effective Patent 
Portfolio?

One of the most common problems encountered in growing 
an IP portfolio is the failure to connect the business strategy 
with the strategies and processes involved in producing the 
IP portfolio. This disconnect can lead to wasted resources 
by protecting IP that doesn’t support the business strategy, 
or even worse, it can result in failure to sufficiently protect 
critically important IP. 

The IP strategy arises out of and supports the business 
strategy. It typically includes an IP vision and specific 
objectives that define how the company will invest its 
time and resources in an IP portfolio that will, along with 
the business and product strategies, help to support a 
sustainable competitive advantage. The IP strategy tells 
inventors where to innovate, the legal team how to evaluate 
that innovation, and a CEO where and how to invest in 
protecting it. The IP strategy also maps out the use of other 
IP tactics, such as the use of defensive publications for 
weakening its competitors’ IP positions, or the use of trade 
secrets to protect manufacturing technology.

Dow Chemical is a frequently cited example of a company 
which is derived great benefits from measuring and 
managing its IP portfolio. In the early 1990s the company 
owned approximately 29,000 patents, many of which had 
a little real value to the company. Non-core patent were 
made available for licensing or were abandonment. This 
new strategy resulted in abandonment of many low-value 
patents, which in turn led to saving of $40 Million in 
maintenance fees alone.

F: what are the guidelines that help understand the 
procedure by a beginner to apply for IPRs? 

A: Following guideline provide a starting point :-

i) Business Strategy – understand the markets, customers 
and technology areas that are important to the future 
needs of the business.

ii) Inventory of Assets- understand what is owned within 
the existing portfolio

iii) Categorize assets by stage of lifecycle, product line, 
Business unit, technology area, and remaining useful 
life.

iv) Gap analysis - assess whether the portfolio profile 
support the business strategy of the company – that 
is, whether it has enough intellectual property in key 
technology areas.

v) Develop a plan to close the gaps- for example, licensing, 
innovation or acquisition.

vi) Competitive analysis – understand the IP profiles of 
competitors and key trends in order to determine their 
strategy

vii) IP landscape – Scan the IP landscape to identify 
broader trends and pockets of intellectual property for 
acquisition

F: Government recently focused on importance of IPR 
with intent of making start ups aware of valuable but 
undervalued resources with sIPP Initiative. Can you 
take us forward on these initiatives?

A:  The Government of India’s recently launched ‘Start-Up 
India, Stand-Up India Initiative’ focuses on the importance 

There are numerous 
examples of SMEs 

that have seen 
their market value 
increase overnight 
as a result of their 

acquisition of 
important patents in 

key technologies. 

“
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of IP Rights (“IPRs”) with the intent of making Start-Ups 
aware of this valuable but undervalued resource. Pursuant 
to this, the Government recently announced the scheme 
of Start-Up Intellectual Property Protection (“SIPP”) for 
enabling Start-Ups to protect their IPRs whereby the 
Government will facilitate filing of patents, trademarks and 
designs by Start-Ups in the following manner:

4 Fast-tracking of Start-Up patent applications in order to 
enable the Start-Up to realize the value of its registered 
and protected IPRs;

4 Providing legal assistance to Start-Ups through a panel 
of Facilitators in general advisory, filing and prosecution 
of IP applications. The cost of such facilitation shall 
also be borne by the Government;

4 Providing a rebate of 80% in the statutory fee for filing 
of patent application.

For effective implementation of SIPP, Facilitators shall be 
empanelled by the Controller General of Patent, Trademark 
and Design (“CGPDTM”). The CGPDTM shall regulate 
conduct and functions of empanelled Facilitators from 
time to time.

So, SIPP is another positive step by the Government to 
promote innovation, resourcefulness and realization 
of the untapped potential of otherwise cash strapped 
entrepreneurs.

F:  How companies can take a strategic decision to file 
IPR internationally? what factors to be considered in 
selection of country and effectively safeguarding the 
rights and interests of the company?

A:  As far as international or foreign filing strategies are 
concerned, there are indeed a lot of things to consider such 
as what are the key markets of interest to the business; what 
are the key markets of interest to the competitors, your 
suppliers and customers; what jurisdictions have mature 
and sophisticated patent regimes What filing route to select 
and how to balance time and cost issues are also factors to 
be taken into consideration.

I suggest a few key considerations in this process before 
actually diving in and deciding in which jurisdictions to 
file.

4 What is the company’s overarching patent strategy?

4 Where can we get reasonably infringement?

4 What is the available budget?

4 What resources are at your disposal?

4 What time pressure exists?

4 How should patent applications be written so as to 
guarantee success across all of the jurisdictions of 
interest? 
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Power News

eV charging stations may become must in buildings, 
parking lots
The government proposes to amend building by-laws 
to make it mandatory to set up electric vehicle charging 
stations in residential and commercial buildings and 
parking lots.
The proposals include offering round the-clock charging 
infrastructure facility to all electric vehicles in residential 
buildings, setting up charging bays at 20% capacity of all 
vehicles, on-spot metering and payment services in both 
commercial and residential buildings, a government official 
said.
https://energy.economictimes.indiatimes.com/news/coal/himalayas-

facing-severe-global-warming-disruption-say-foresters/66345125 

SBI moves SC, seeks amendment in pacts between 
power firms, DISCOMs
SBI has moved the Supreme Court seeking implementation 
of a high power panel’s recommendation to amend the 
PPAs between various DISCOMs and three Gujarat-based 
electricity producers who were running losses as they could 
not hike tariffs to compensate for the rise in cost of coal 
imported from Indonesia.
SBI is part of a consortium of banks that funded the three 
power producers -- Tata Mundra, Adani and Essar -- who 
were not allowed by the apex court to charge compensatory 
tariff in lieu of the increase in cost of coal they were 
importing from Indonesia.

Setting up solar plant likely to get dearer by 30% on 
weaker rupee
After the goods and services tax (GST) and safeguard 
duty, the Indian solar industry is facing challenges due to 
a fluctuation in the rupee. Rating agency CRISIL recently 
estimated that close to half of the under-construction solar 
power capacity in India worth Rs 280 billion faces viability 
risk because of the continuous fall in the rupee.
The import-dependent solar power industry is now 
bracing for cost escalation of solar panels as the rupee 
weakens against the dollar. While the cost of a solar panel 
has touched as low as 28-20 cents per unit (kWh) in the 
global market, especially those coming from China, Indian 
developers would be unable to make the most of it due to 

a weak rupee. As both module and finance costs escalate, 
the cost of setting up a solar power plant could increase by 
more than 30 per cent.

https://www.business-standard.com/article/economy-policy 

Captive coal miners allowed to sell 25% output in open 
market
The last date for bid submission is November 28 and the 
auctions are likely to commence in mid-January, a senior 
coal ministry official said. The government has allowed 
captive coal block owners to sell 25% of their production in 
open market and provided some flexibility in coal output 
as it kick-started a fresh round of captive coal auctions on 
Thursday after a gap of about 15 months.
The coal ministry has invited tenders seeking bids for 18 
captive coal blocks to non-power plants in Jharkhand, 
Madhya Pradesh, Maharashtra, West Bengal, Odisha and 
Chhattisgarh.

https://energy.economictimes.indiatimes.com/news/coal/captive-
coal-miners-allowed-to-sell-25-output-in-open-market/66372018

Pollution doesn’t kill just humans but businesses too
Pollution has deep economic impact on the whole gross 
domestic product (GDP).
The onset of winter brings a haze over north India that 
clouds visibility and causes cardio-vascular and respiratory 
diseases. Many argue that cracking down on polluting 
industries will lead to economic losses. But pollution has its 
economic consequences too. It can bring down productivity 
and prove expensive by increasing health costs, apart 
from reducing crop yields and impacting biodiversity and 
ecosystems.
The measures to control pollution such as banning polluting 
vehicles and factories impact economy no doubt but the 
cost of pollution too has been quantified by various global 
studies. 
A World Bank study released in 2016 revealed that India 
lost more than 8.5 per cent of its GDP in 2013 due to cost 
of increased welfare and lost labour due to air pollution. At 
its current size of $2.6 trillion, the loss equals to about $221 
billion.

https://energy.economictimes.indiatimes.com/news/coal/pollution-
doesnt-kill-just-humans-but-businesses-too/66431388
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The Economics Nobel 
2018, awarded to William 
Nordhaus of Yale University 
and Paul Romer of New York University, has put climate 
change on the centre stage of public discourse. The Sveriges 
Riksbank Prize in economic 
sciences was awarded on 
October 8, 2018, for Nordhaus’ 
ground-breaking contribution 
in “integrating climate change 
into long-run macroeconomic 
analysis”. It is an 
acknowledgment and a signal 
that the global community 
can ignore the warnings about 
climate change only at its peril. 
Climate change is a long term 
global externality. For instance, 
the smoke and particulate 
matter from stubble burning in nearby states accentuating 
the smog in Delhi every year itself is a striking example of 
that externality.

But, why is climate change such a difficult issue to tackle? 
The reason is that climate is a public good. In fact, it is an 
international public good. It satisfies the conditions of non-
rivalry and non-excludability which define a public good. 
Non-rivalry means that a person enjoying good climate 
does not reduce its availability to another. Climate is non-
excludable because one cannot be excluded from enjoying 
the benefits of clean air if it exists. It is international because 
it does not honour political boundaries. Incidentally, 
the Intergovernmental Panel on Climate Change (IPCC) 
published a report on ‘Global Warming of 1.5o’ on the same 
day the Nobel Prize was announced. It says that ‘limiting 
global warming to 1.5o would require rapid, far-reaching 
and unprecedented changes in all aspects of society’. 
Nordhaus’ analysis provides a template for us to act, 
especially governments.

Fiscal policy instruments can be used to spur the economy 
towards a greener path, spanning from carbon-related 
taxes, climate bonds and climate sensitive public financial 
management and budgeting. The contribution of Nordhaus’ 
is in developing integrated modelling frameworks—DICE 
(Dynamic Integrated model of Climate and the Economy) 
and RICE (Regional Integrated model of Climate and the 
Economy)—for analysing climate change within economic 
growth. India was one of RICE’s regions. These models are to 
design optimal carbon taxes. India has implemented ad hoc 
carbon taxes—levied on the production and import of coal, 
at Rs 400 per metric tonne. What Nordhaus has designed 
is a much more scientific way to arrive at carbon taxes. His 
trick lies in finding the appropriate price of carbon which 
has to be translated into a carbon tax. If carbon tax is very 

low, it will lead to high 
emission and vice versa.

India is even more climate 
vulnerable than Nordhaus realised through his regional 

integrated models of climate 
change. Beyond Lutyens’ 
Delhi, there have been many 
recent incidences of nature’s 
fury including Koyna, Kashmir, 
Uttarakhand, Odisha and 
Kerala. Kerala is particularly 
vulnerable. “Blue economy” 
studies often highlight small 
island developing economies 
(SIDS) as the most vulnerable 
nations to climate change. 
But Kerala is a crucial concern 
as the recent floods in Kerala 

were unprecedented and of 
catastrophic proportions. In fact, Kerala has a unique 
geography, being a tiny strip of land lying between the 
Western Ghats and the Arabian Sea. The average width of 
the state is about 30 km. And the state is home for 2.75% of 
the total population living in 1.2% of total land area. Like 
a tiny island nation, the entire state was affected by the 
floods, making rescue and rehabilitation an arduous task. 
The flood displaced about 5% of the population of Kerala 
to relief camps. The cost of the floods is estimated to be 
about 5% of state GDP. The indirect costs are much more 
than these estimates. The finance minister of Kerala has 
mooted a cess on GST which is being proposed as a pan-
India disaster or calamity cess which was discussed by the 
GST Council 

Global warming and climate change are no longer a hoax. 
The devastating effects of climate change which the entire 
world is experiencing include, inter alia, floods, diseases, 
droughts, desertification, loss of crops and rises in sea 
level. It is posing a threat to biodiversity and life as such 
too. Instead of ad hoc winter discussions in Lutyens’ Delhi 
on poor air quality and ex-post planning processes on 
natural disasters in various parts of our country, a political 
will towards integration of climate sensitive budgeting—
adaptation and mitigation—within public financial 
management is needed. More than that, there is an urgent 
need to relook our approach towards economic growth 
itself, with minimum adverse impacts on the environment. 
Only then will we be able to turn around and walk back 
from the ‘Climate Casino’. In fact, Nordhaus’ Nobel winning 
contribution lies in giving us the least cost way of doing 
this.

First published in Financial Express, October 23, 2018. 
Chakraborty is assistant professor at NIPFP and Thomas is a 

doctoral fellow at CESP, JNU

Time for India to integrate climate sensitive budgeting to 
tackle natural disasters
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Economy Watch

Lack of FTA reciprocity, non-tariff barriers have hit India’s 
refined copper exports: Study 
Lack of reciprocity in India’s existing free trade agreements 
(FTA), inverted duty structure, hidden subsidies in Asean 
economies like cheap electricity provision and non-tariff 
barriers in developed countries have hit India’s exports of 
refined copper, a study has said. 
“FTAs are meant to increase bilateral trade. However, India’s 
FTAs with Asean and Japan have only resulted in increasing 
our imports with either stable or declining exports leading 
to the rising trade deficit,” the Indian Institute of Foreign 
Trade said in a study ‘Impact of FTAs on Indian copper 
industry’. 
Besides hidden subsidies in ASEAN economies like cheap 
electricity provision and low interest rates, these countries 
takes advantage of regional cumulation

https://economictimes.indiatimes.com/articleshow/    

For income tax ‘Judges’, hikes linked to pro-department 
rulings
The government has linked the appraisals of commissioners 
of income tax (appeals) to the number of rulings they 
make in favour of the tax department. This has spooked 
companies and tax experts who have told the government 
that this will skew decisions and lead to greater litigation 
and so-called tax terrorism. The government has rejected 
the contention. The commissioner of income tax (appeals), 
or CIT(A), is the first court of appeal in a tax dispute. 
Their appraisals will depend on “enhancing the assessment, 
strengthening the stand of the assessing officer or levying 
penalty”, according to the Central Action Plan (CAP) of 
Central Board of Direct Taxes (CBDT) Commissioners also 
have to meet annual targets, as per the action plan. 
According to the CAP, a commissioner can get “extra credit” 
for enhancing, strengthening or levying penalties on a 
taxpayer. Tax experts say that the new system will mean that 
the CIT (appeals) would be focussed on strengthening the 
tax officer’s stand rather being neutral.  “Many companies 
and industry institutes are looking to raise this issue with the 
government as this could potentially lead to a lot of problems 
for taxpayers even in genuine difficulties or cases.” 
The government said the new metrics wouldn’t affect rulings 
as appraisals were dependent on other factors as well. 

“Additional weightage to the disposal of appeals is provided 
in situations where the CIT(A) has to spend more time 
and make extra efforts for such appeals, thereby making 
disposal of such appeals a more strenuous/rigorous exercise 
compared to an appeal where no such action is required to 
be taken by the CIT(A),” a CBDT spokesperson told ET in 
an email. 
Legal experts said the new measures raise questions about 
possible conflict of interest. 
“The CIT (appeals) is a first appellate authority and linking 
performance appraisals to pro-department rulings could 
have an impact in long term,” said Amit Singhania, partner, 
Shardul Amarchand Mangaldas. “Legally it would be 
interesting to see if such rules amount to conflict of interest 
of CIT (appeals).”

https://economictimes.indiatimes.com/news/economy/policy/for-
income-tax-judges-hikes/articleshow/66483940.cms

Ease of Doing Business: India jumps 23 notches, now at 
rank 77 

In a big boost for NDA government, India climbed another 
23 points in the World Bank’s ease of doing business index 
to 77th place, becoming the top ranked country in South 
Asia for the first time and third among the BRICS. 
In the last two years the country has climbed 53 notches, 
a performance matched in the past only by Bhutan. The 
biggest gain was in construction permit where India climbed 
129 ranks to 52nd place on the back of targeted government 
effort to remove hurdles. 

https://economictimes.indiatimes.com/news/economy/indicators/
ease-of-doing-business-india-jumps-23-notches-now-at-rank-77/

articleshow/66445814.cms

Trade war: Government sees space for Indian exporters 
in US
The commerce department is sensing an opportunity for 
exporters in the US due to the trade war with China and 
has identified close to 180 items where Indian players can 
take advantage of the opportunity that has opened up due 
to higher duties on Chinese products.
The products are spread across sectors ranging from 
engineering goods to auto components and some chemicals. 
The department, which is seeking to push Indian exports 
at a time when the trade deficit is widening, has begun 
sensitising trade bodies and is asking them to aggressively 
move to tap the opportunity. The list includes motors 
and components used in vehicles apart from specialised 
chemicals. While the list put together by the government 
covers Chinese exports of $8-10 billion, which would be 
impacted by higher import duties in the



13November, 2018      FAPCCI Review

Indian exporters could look at grabbing a part of the 
market. Trade experts, however, said that there is a limited 
scope for Indian exporters to break into the American 
and Chinese markets given that many of the products are 
specialised products, where domestic players may not have 
the capability to produce the matching category of goods. 
Besides, in case of China, trade barriers are so high that 
Indian exporters often find it tough to break in.

https://energy.economictimes.indiatimes.com/news/oil-and-
gas/trade-war-government-sees-space-for-indian-exporters-in-

us/66315914 

Only registered valuers can do valuation under IBC from 
February 2019
From February next year, only entities registered as valuers 
with the IBBI can carry out valuation of assets under the 
insolvency law, according to a circular.
“With effect from February 1, 2019, no insolvency 
professional shall appoint a person other than a registered 
valuer to conduct any valuation under the Code or any 
of the regulations made thereunder,” the IBBI said. In a 
circular issued on Thursday, it also said that every valuation 
under the Code is to be conducted by a valuer registered 
with the IBBI under the Companies (Registered Valuers and 
Valuation) Rules, 2017.
https://www.financialexpress.com/economy/only-registered-valuers-

can-do-valuation-under-ibc-from-february-2019/1353599/  

India among worst hit by climate change: UN report
Together, floods and storms accounted for 72 per cent 
of all disasters
: Climate change is causing more havoc than geophysical 
events like earthquakes and tsunamis. A study by the UN 
Office for Disaster Risk Reduction (UNISDR) shows how 
climate change has affected us in the last 20 years — of all 
the 7,255 disasters recorded globally between 1998 and 2017, 
floods accounted for 43 per cent or 3,148 incidents followed 
by storms at 2,049. Together, floods and storms accounted 
for 72 per cent of all disasters. 
The UN report, released on International Disaster Day on 
October 13, said about 91 per cent of all disasters during 1998-
2017 were caused by floods, storms, droughts, heatwaves 
and other extreme weather events, something that should 
alarm policy-makers here in India as it is most affected by 
all such climate change incidents. 

India ranks 58th out of 140 economies on the Global 
Competitiveness Index 2018: WEF
According to the Global Competitiveness Report 2018 of 
World Economic Forum, India ranks 58th, up five places 
from 2017 with a score of 62.0 out of 140 economies. The 
country registered the largest gain of any country in the G20. 
India has demonstrated sizeable improvements over the past 
year. According to the report, India is a remarkable example 
of a country that has been able to accelerate on the pathway 
to innovation due to the quality of its research institutions. 
In spite of a high degree of entrepreneurship (61.1, 23rd), 
business dynamism is hampered by administrative hurdles.  
India currently ranks 108th on the Health pillar and 96th on 
the Skills pillar of the index.

 http://www.newindianexpress.com/business/2018 

FPIs pull out $4 bn from Indian markets in 3 weeks on 
high oil prices, trade war
Foreign investors have pulled out close to Rs 32,000 crore 
from the Indian capital markets in the first three weeks of 
this month due to the ongoing global trade tiff, rising crude 
prices and higher US treasury yields.  This is much higher 
than the over Rs 21,000 crore net outflow seen in entire 
September. Prior to that, overseas investors had put in a net 
amount of Rs 7,400 crore in the capital markets (both equity 
and debt) in July-August. According to the latest depository 
data, foreign portfolio investors (FPIs) sold equities to the 
tune of Rs 19,810 crore during October 1-19 and bonds worth 
Rs 12,167 crore, taking the total to Rs 31,977 crore (USD 4.3 
billion).  FPIs have been net sellers almost throughout this 
year except a couple of months. 
So far this year, FPIs have pulled out over Rs 33,000 crore 
from equities and more than Rs 60,000 crore from the debt 
markets.

https://energy.economictimes.indiatimes.com/news/oil-and-gas

Trump administration revokes duty-free sops on import 
of 50 Indian products

Ending months of speculation, the Donald Trump 
administration has ended benefits provided to 50Indian 
exports under the US’ Generalized System of Preferences 
(GSP) scheme.
The US President signed an executive order to this effect 
that ended duty-free status for 50 items, including a range 
of inorganic and organic chemicals, agricultural products 
such as cucumbers and gherkin, and certain types of animal 
hide, among others. The impact on total exports is set to be 
minimal, according to a Commerce Department official.

https://www.business-standard.com/article/current-affairs/trump-
administration-revokes-duty-free-sops-on-import-of-50-indian
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In the fast changing world is the era of ‘age of anxiety and stress’. The growing 
complexities of human life, man’s over emphasis on physical comforts in the work field 
in this fast changing world. Stress has become a major business word and legitimate 
concern of the time because it causes harm to both employees and organizations.
The word ‘stress’ is derived from the Latin word stringere’. It was popularly used in the 
seventeenth century to mean hardship’, strain’ adversity or affliction’. In the eighteenth 
and nineteenth century it was used to denote force”, ‘pressure’, ‘strain’ or ‘strong 
effort’ with reference to person. Hans Selye, (1907 - 1982), the “Father of Stress”, 
was a Hungarian endocrinologist and the first to give a scientific explanation for 
biological “stress”. He actually borrowed the term “stress” from physics to describe an 
organism’s physiological response to perceived stressful events in the environment.

In
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The concept of stress is 
elusive because it is poorly 
defined. There is no single 

agreed definition in existence. It is 
a concept, which is familiar to both 
layman and professional alike, it is 
understood by all when used in a 
general context but vary when a 
more precise account is required, 
and this seems to be the central 
problem. Stress is a term that is 
often related to a psychological 
or physical state of health 
(Sapolsky R. 2004) and is used by 
many psychologists, sociologists 

and medical scientists as well as 
laymen. The field of psychology 
and ergonomics, psychiatry, 
internal medicine, physiology 
and pharmacology, sociology and 
anthropology all devote substantial 
resources to the study of stress, 
the types of phenomenon which 
the study vary enormously as do 
the interest.stress simply as “the 
interactions of the individual with 
the environment”. Ivancevich& 
Matteson (1980)stress has been 
stated as “a dynamic condition in 
which an individual is confronted 

with an opportunity, constraint 
or demand related to what he/
she desires and for which the 
outcome is perceived to be both 
uncertain and important”. Stephen 
Robbins (1999) “Stress is the 
interaction of the individual with 
the environment. It is an adaptive 
response, mediated by individual 
differences and/or psychological 
process; that is a consequence of any 
external (environmental) action, 
situation or event, that places 
excessive psychological and/or 
physical demands upon a person”. 

“

Types and 
Determinants of
STRESS

Articles

* Dr.CHIKKALA VENUGOPAL RAO.
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Ivancevich and Matterson(1980)  
“Job stress is a condition arising 
from the interaction of the people 
and their jobs, and characterized 
by changes within people that force 
them to deviate from their normal 
functioning.” Beehr and Newman( 
1978  ) “Stress is a state of mind 
which reflects certain biochemical 
reactions in the human body and 
is projected by a sense of anxiety, 
tension and depression and is 
caused by such demands by the 
environmental forces or internal 
factors that cannot be met by the 
resources available to the person”. 

All the above stated definitions 
define the term stress’ in general 
However, we need to know and 
study about ‘job stress’, ‘role stress’ 
or ‘occupational stress’ also. 

Human behaviour in an 
organization is influenced, and 
directed by several factors and 
naturally leads to stress. Jit. S. 
Chandan (2005).        In general 
Stress is our body’s normal reaction 
to sudden environment demands.   

soMe IMPoRTAnT 
PoInTs ReLATInG To 
THe nATuRe oF sTRess :

Stress is a neutral word:

It is not bad in and of itself. 
But when stress is created by 
undesirable outcomes, it becomes 

Distress. On the other hand, if it is 
created by desirable and successful 
effects it is called Eustress. 
Eustress is a healthy, positive and 
developmental stress response. It is 
primarily the Distress form of stress 
which requires examination and 
steps to cope with it, because distress 
is generally associated with heart 
disease, alchoholism, drug abuse, 
marital problems, absenteeism etc.

Stress is associated with 
Constraints and Demand:

Constraints prevent an individual 
from doing what he or she desires. 
If a person wants to buy something, 
but he does not have the necessary 
cash, it is a constraint. Demands 
refer to the loss of something 
desired. If a person wants to go and 
watch a movie, but he is unable to 
do so because of pressing official 
work, it amounts to a demand. Both 
Constraints and Demands can lead 
to potential stress.

Two conditions are necessary 
for potential stress to become 
actual stress: 
There must be uncertainty over 
the outcome, and outcome must 
be important. Stress is usually very 
high when there is uncertainty 
over the outcome and the outcome 
is very significant. Both these 

conditions are necessary. If there 
is no uncertainty but the outcome 
is significant, there will not be any 
stress. On the other hand, if there 
is uncertainty, but the outcome is 
not significant, there will again be 
no stress.

Stress is not simply anxiety: 

Stress may be accompanied 
by anxiety, but the two are 
not synonymous. Anxiety is 
psychological and emotional 
whereas stress operates in the 
physiological sphere also along 
with psychological sphere.

Stress should also be differentiated 
from nervous tension:Nervous 
tension may be a result of stress. 
Stress is a subconscious action. 
Even unconscious people have 
exhibited stress, whereas nervous 
tension is a conscious action. 
People may “bottle up” their 
emotions and not reveal them 
through nervous tension.

The term “burnout” is also closely 
associated with stress:Some 
researchers contend that burnout 
is a type of stress, but others 
treat it differently. Burnout is 
closely associated with helping 
professions like nursing, education 
and social work, it is characterized 
by emotional exhaustion, 

Stress is highly 
individualistic in 
nature. Some people 
have high tolerance 
for stress and thrive 
well in face of several 
stressors in the 
environment.



18 FAPCCI Review    November, 2018

depersonalization and diminished 
personal accomplishments. Even 
though, technically, burnout is 
different from stress, these are 
generally used interchangeably.

Stress is highly individualistic in 
nature. Some people have high 
tolerance for stress and thrive 
well in face of several stressors in 
the environment. In fact, some 
individuals will not perform well 
unless they experience a level 
of stress which activates and 
energizes them to put forth their 
best efforts. On the other hand, 
some people have very low level 
of tolerance for stress and they 
become paralyzed when they have 
to interface with routine everyday 
factors that appear undesirable to 
them.For every individual, there is 
an optimum level of stress under 
which he or she will perform 
to full capacity. If the stress 
experienced is below this level, 
then the individual gets bored, 
the motivational level to work 
reaches a low point and apathy 
sets in. If one operates in very low 
stress environment and constantly 
experiences boredom, the person is 
likely to he/she psychologically or 
physically withdrawn from work. 
Psychological withdrawal will 
result in careless mistakes being 
frequently made, forgetfulness 
and absentmindedness. Physical 
withdrawal will manifest itself 
in increased rate of tardiness 
and absenteeism which will 
ultimately lead to turnover.If, on 
the other hand, the stressors in 
an individual’s environment are 
too many or too intense, there 
effects on performance will again 
be adverse. Errors will increase, 
bad decision will be made and 
the individual will experience 
insomnia, stomach problems 
and psychosomatic illnesses. 
Organizational performance and 
individual health are at their peak 
at optimum levels of experienced 
stress. 

TyPes oF sTRess:
There are two types of stresses Eustress and Distress. Eustress is the 
positive stress and Distress is the negative stress. Eu –is a Greek prefix for 
healthy. But in our day to day life we use the word stress to speak about 
Distress and we don’t ever think about the positive stress. We know the 
positive one too, but probably have never considered it a stress. It’s the 
feeling you get when you’ve done a good workout and your adrenaline is 
rushing through your veins.

Eustressor positive stress:  have the characteristics like, its Motivates, 
focuses, energy and is short-term, is perceived as within our coping abilities, 
it feels exciting, its improves performance and etc. 

Distressor negative stress: Have the characteristics like, its Causes 
anxiety or concern, it can be short- or long-term, it perceived as outside of 
our coping abilities, it feels unpleasant, it decreasesperformance, it can lead 
to mental and physical problems and etc.

General adaPTIon Syndrome (GaS)
Hans Selye explained his stress model, based on physiology and 
psychobiology, as the General Adaptation Syndrome (GAS), stating that 
an event that threatens an organism’s wellbeing, a stressor, leads to a 
three-stage bodily response:

sTAGes oF GAs
Alarm: Upon perceiving a stressor, the body reacts with a “fight-or-flight” 
response and the sympathetic nervous system is stimulated as the body’s 
resources are mobilized to meet the threat or danger.

Resistance: The body resists and compensates as the parasympathetic 
nervous system attempts to return many physiological functions to normal 
levels while body focuses resources against the stressor and remains on 
alert.

exhaustion: If the stressor or stressors continue beyond the body’s 
capacity, the resources become exhausted and the body is susceptible to 
disease and death.

It is somewhat hard to categorize stressors into objectives of those that 
cause eustress and those that cause distress, because different people will 
have different reactions to particular situations. However,by generalizing, 
we can compile a list of stressors that are typically experienced as negative 

stress curve and phases (General Adaption sysndrome)
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or positive to most people, most of 
the time.

The negative personal stressors 
are includes the death of a spouse, 
filing for divorce, losing contact 
with loved ones, the death of a 
family member, hospitalization 
(oneself or a family member), 
injury or illness (oneself or a 
family member), being abused 
or neglected, separation from a 
spouse or committed relationship 
partner, conflict in interpersonal 
relationships, bankruptcy/money 
problems, unemployment, sleep 
problems, children’s problems at 
school, legal problems and so on. 
And the positive personal stressors 
includes receiving a promotion or 
raise at work, starting a new job, 
marriage, buying a home, having 
a child, moving, taking a vacation, 
holiday seasons, retiring, taking 
educational classes or learning a 
new hobby, and so on. 

Work and employment concerns 
such as those listed below are also 
frequent causes of distresslike 
excessive job demands, job 
insecurity,  conflicts  with 
teammates and supervisors, 
inadequate authority necessary 
to carry out tasks, lack of training 
necessary to do the job, making 
presentations in front of colleagues 
or clients, unproductive and 
time-consuming meetings and 
commuting and travel schedules.  
Stressors are not always limited 
to situations where some external 
situation is creating a problem. 
Internal events such as feelings 
and thoughts and habitual 
behaviors can also cause negative 
stress. Common internally caused 
sources of distress include: fears: 
(e.g., fears of flying, heights, public 
speaking, chatting with strangers 
at a party), repetitive thought 
patterns, worrying about future 
events (e.g., waiting for medical 
test results or job restructuring), 
unrealistic, perfectionist 

expectations, habitual behavior 
patterns that can lead to distress 
include, overscheduling, failing to 
be assertive, procrastination and/
or failing to plan ahead etc. The 
Job Stress Signs and Symptoms are 
like suffering with headache, sleep 
disturbances,  upset stomach,  
difficulty concentrating,  short 

temper,  fatigue,  muscle aches and pains,  over- and under-eating,  chronic 
mild illness,  anxiety, irritability,  depression,  gastrointestinal problems,  
angry outbursts,  accidents,  substance use and abuse,  isolation from co-
workers,  job dissatisfaction,  low morale,  harassment, change of job, new 
work hours, work against will, excessive work pressure, to control staff, 
relationship with colleagues, working overtime and on holidays, argument 
or heated conversations with coworkers or boss  and so on.

People do use their own 
cherished techniques 
like yoga, meditation, 
morning walk etc. 

The wellbeing of any given society to a greater extent depends upon the 
service of some main professionals, such as doctors, engineers, lawyers 
and teachers. These professionals are responsible for the harmonious 
functioning and development of the society. Each group of professionals 
plays a unique role. Experience of stress differs from one profession to 
the other depending upon the nature and condition of their work and 
many more other factors.

In the age of modernization, urbanization and globalization, tension, 
anxiety, stress and neurosis have become synonyms with the life today. 
Nowadays most of the work is done by machines. Thus leaving human 
being with different diseases, consequently the human being do not have 
sound mind. Generally, people feel fresh after having slept for seven 
hours, but people complain for not having a sound sleep. 

It reflects that there is something which disturbs their sleep and this 
only happen if a person does not have sound mind and physical health. 
To keep one physical and mental health, people join club or become 
the members of different recreational classes. People do use their own 
cherished techniques like yoga, meditation, morning walk etc. But these 
may not be very effective, if one is under a great stress.  So stress is a 
common phenomenon in everyday life. All the individuals face stress to 
some degree in one or another form throughout the life.

Finally Success in managing and preventing stress will depend on the 
culture in the organization. Stress should be seen as helpful information 
to guide action, not as weakness in individuals. A culture of openness 
and understanding, rather than of blame and criticism, is essential. 
Building this type of culture requires active leadership and role models 
from the top of the organization, the development and implementation 
of a stress policy throughout the organization, and systems to identify 
problems early and to review and improve the strategies developed to 
address them. The policy and its implementation should be negotiated 
with the relevant trade unions and health and safety committees (for a 
trade union example of a model agreement for preventing stress at work 
see the Manufacturing, Science and Finance Union guide.  

Conclusion

* Founder & CEO, Nikhil Consultancy Services
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* D. RaDhakRishna

Present Government has 
issued a draft notification 
proposing changes to the 

Electricity Law of the country 
and has invited comments from 
stakeholders. It is expected that 
the bill will be presented in the 
upcoming winter session of 
parliament which will also be 
the last parliament session of the 
present Government. The bill if 
passed will result in sea changes in 
Electricity law as we know today.

The current Electricity Act 
was brought out by earlier 
NDA Government in 2003 and 
it replaced all the previous 
electricity statutes. The EA 2003 
act promised uninterrupted power 
for all, rationalisation of tariff 
and an independent regulatory 
mechanism free from Government 
intervention .

Today, it is claimed that Electricity 
has reached all 6 
Lakh villages 
and efforts 
are also being 
done to give 
electricity to 
all homes on 
demand. On 
the supply side 
the country is 
having surplus 
i n s t a l l e d 
e l e c t r i c i t y 
g e n e r a t i o n 
capacity- by 
some counts 
it is almost 
double the 
requirement. 

Today’s Per capita electricity 
consumption is about 1200 units 
– this is almost three times what it 
was 15 years back . The electricity 
consumption is expected to grow 
as per the current plans for usage 
like electricity for efficient cooking 
and several other drivers. By some 
estimates it is expected that per 
capita consumption could increase 

to 3000 units by next decade.

Following are some musings on 
the proposed changes and what 
should and should not be done 
with some history behind the 
recommendations and thoughts.

Electricity by choice and market - 
The draft proposes separating the 
Content from the Carrier at the 
retail level for which a new segment 
of Supplier category is proposed to 
be introduced. Today distribution 
companies supply electricity. 
The Supplier of Electricity will 
contract with generators or buy 
from market and sell the power to 
retail consumers. Instead of tariff 
the draft introduces a concept 
and term called Ceiling Tariff. It 
is expected that this would lead to 
emergence of new players to supply 
electricity and consumers will get 
power and supplier as per choice. 
The Act envisages a forward market 

and future market 
that will enable 
consumers to 
play with in 
the market. 
Of course, 
d o m e s t i c 
consumers will 
not be able to 
play but it is 
expected that 
large consumers 
of power can 
buy power in 
the market 
like any other 
commodity . 
However, the 
experience of 

Very recently Supreme 
Court has asked to 

have a Judicial person 
on the regulatory 

commission and now 
with the proposed 
changes selection 

committee would be 
from Central Agencies.

Change in Electricity 
Laws - Renewed Attempts
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last 15 years in Open Access was 
not good - out of around 1,20,000 
industrial consumers only handful 
consumers (about 2000) have been 
able to enter market through open 
access . In addition most of the 
states have opposed Open Access 
and involved in arm twisting 
game. Today only 5% of power is 
routed through exchange which is 
bought by distribution companies 
with deficit supply to meet their 
demand. The big question under 
the proposed law will be who 
will take ownership of the the 
distribution company losses which 
by some counts is about Rs10 Lakh 
crore - a substantial portion (75 %) 
has been taken by respective state 
government.

ELLIMATION OF CROSS 
SUBSIDY

Cross subsidy has become thorn to 
any Government and is a bane on 
consumers who pay for electricity. 
To lower the prices of electricity 
to a group of consumer the tariff 
proposes higher price for large 
volume consumers- the group of 
consumers in addition to lower 
tariff also receive Government 
Subsidy. This makes consuming 
more power costly not desirable 
when there is surplus power and 
the country is looking to grow in 
manufacturing to give more jobs 
to people and grow the economy. 
The bill proposes elimination of 
cross subsidy in three years and 
direct transfer to beneficiary like 
Gas. The effect of such move need 
to be watched as now a days all 
state governments are giving sops 
of free or cheap power options to 
low end consumers.

Renewable Power Obligation - 
The Electricity Act spells lot about 
Renewable Energy. Government has 
also ambitious targets of 1.75 GW 
through Renewable Sources. The 
RPO obligation set by Regulators is 
being adhered but now through this 
act Government is planning to bring 

Renewable Generation Obligation 
thus person who is producing Fossil 
Fuel based Generation and Person 
who is buying Power both need to 
buy Renewable Power or in lieu 
Certificates . This move will add up 
cost of power both sides. In fact India 
is the only country where separate 
Ministry for taking care of Renewable 
energy exist and the best couse would 
have been introduction of Renewable 
Energy Law which would have taken 
care of other produces of Renewable 
Energy in transportation , mining 
and other non conventional means . 
India is the only country where law 
for Renewable Energy does not exist

Regulatory Watch Dog – The country 
has been under Regulatory watch 
from 1998 and today there are 29 
Regulators. It was thought that with 
set up of Regulators, Government 
will be at a distance and electricity 
business will be under the watch of 
regulators. Over a period selection 
of Regulators and decision taken 
by Regulators specially in respect 
Tariff and PPAs are questioned. 
Very recently Supreme Court has 
asked to have a Judicial person on 
the regulatory commission and now 
with the proposed changes selection 
committee would be from Central 
Agencies.

NITI Aayog is separately studying a 
Regulatory Bill and few provisions will 
either be redundant or overlapping . 
The best course for the government 
is to prepare appointment clauses in 
coordination with NITO aayog and 
State Governments. Secondly most 
of the decisions taken by Regulators 
are being questioned. 

PENALTIES

The amendment proposes that 
all PPAs will have to be honoured 
otherwise there will be huge 
penalties on the defaulting party. 
This proposal seems to be in 
discourage states from cancelling 
or dishonouring agreements which 
is resulting financial crisis in the 

distribution sector. The Bill 
proposes penalties in if power 
not supplied to a consumer and 
to dispose connection application 
in time frame manner. Few of 
State Governments have already 
opposed these amendments 
claiming Electricity is being 
centralized. Electricity sector 
employees are expressing 
resentment and they claim that 
the sector is being privatised. So 
far in the sector privatisation has 
not paid any dividends - most of 
the private generators are shut 
down on account of unavailability 
of fuel and finance. On other hand 
at retail level electricity in Mumbai 
which is in hands of private parties 
is the costliest power in the country. 
It was expected that private 
players would bring investment 
and efficiency but on the contrary 
most of private players are eyeing 
on Government to rescue. At the 
distribution level the privatisation 
plan has not been successful and 
now with these amendments we 
should just wonder and watch if we 
will be able to get cheaper power .

* Energy Expert
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It stunned the world 
when a film went viral 

on Edible Cutlery made 
by Bakeys foods pvt ltd 

in 2016. 

Something shook the 
viewers of all ages. 

Disbelief to doubt to 
ridicule, surprise, shock 
to high appreciation all 

rolled in each mind. 

This was exactly our 
journey between 2006 

(when the first spoon 
was made) till March 

2016.

But why and  
who will eat a 

SPOON? 

Well, We made it so that you do not 
put plastic in your mouth in form of 
cutlery while eating your food. Our 
products say “eat with the spoon 
and eat up the spoon”. 

Bakeys foods pvt ltd

SU
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S
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or

y The Spoon feeder

We made it so that you 
do not put plastic in 
your mouth in form 

of cutlery while eating your food. 
Our products say “eat with the 
spoon and eat up the spoon”. 

Sounds weird? Every new and 
revolutionary idea sounds 
weird.  But slowly we get wired 
to this weirdness and accept it as 
NORMAL and even essential as 
days pass by. (Did we not do it with 
plastic in our daily lifestyle?)

It took us 12 years to be a super 
COOL idea in Genx lingo. 

The innovation was called ground 
breaking, unreasonable impact 
making, game changer, most 
amazing and essential innovation 
happened in India after ages, 
sustainable, essential and 
inspiring. It has been inspiring 
particularly for people to think 
of alternatives to disposable and 
dangerous plastic items used in 
daily life. There is now a sudden 
spurt of several initiatives that look 
at recycling, reusing and coming 
up with out of the box solutions 
for nagging problems that are de-
generating our environment and 
polluting the earth, seas and air.

Our experience since 2016 to 2018 
has been that we received tons of 
emails, messages, and even hand 

written letters appreciating the 
cause we stand for. Many of these 
have taken it upon themselves 
to be part of Change Makers and 
make a positive dent through their 
own initiatives small or big to save 
the planet.

Now we can safely say we have 
initiated some degree of Change 
makers across the globe with our 
“spoonful” of activity.

The journey of Narayana the 
innovator had several obstacles 
from the day one of this 
brainstormed with the urge to 
make an edible spoon using 
known and unknown edible flours 
from kitchen. This bug that bit 
him in 2006 has not left him yet. 
He lives in its delirium, sucked by 
its taste, shape and technology. 
His life revolves, rotates and spins 
around only one substance EDIBLE 
CUTLERY. Everything else is in 
faded mode- family, friends and the 
rest. He eats, sleeps, dreams and 
creates technology. Modifies and 
restructures tests and retests. He is 
constantly seeking perfection and 
that that is his ultimate Meditation 
and way to Nirvana right now.

Becoming world famous with 
a social media viral news and 
film was the most unimagined, 
unforeseen event and the how to 
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market or make people aware of 
this innovation went far and wide 
from expected.

While people poured their 
appreciations and orders they had 
no clue what was boiling behind 
the scene.  The NPA status with 
hanging sword of bank ready 
to auction the house, heavily 
mounted debt, family members 
doubting his efficiency and delays 
at every stage of life. 

The saying in Hindi “Bhagwan 
jab deta hai to chappar phad ked 
eta hai” was 100% true in his case. 
But the sky opening was not well 
caught as he was not technically 
prepared to manufacture the huge 
flow of orders that came his way.

Reasons and resolves were beyond 
explanations.  A helping team 
would have made some positive 
changes but there was not enough 
to pay qualified and professional 
team. All that he was dependent 
on was mostly factory workers 
who worked, toiled to make the 
best efforts. The money that was 
coming in was getting back in 
paying mounted debts, borrowed 
money from family and friends and 
working capital. Nothing seems to 
fall in place even 2 years later. 

But one thing that never 
changed….his resolve, persistence, 
unwavering focus, a meditative 
state when he thinks of machine 

design and tries 
it out. Fails 
and reworks. 
Reworks to test 
himself, and his 
team who gets 
fed up with his 
exper iments , 
trials and errors 
and then one 
day they all have 
a “Aha” moment 
together for 
part by part 

What this is made of flours? 
Why?

Are you giving me a wooden 
spoon and saying you can eat 
it?

If I can’t reuse what’s the use?

Is it made in China? USA? 
Or Germany or some other 
country?

Do you import these and sell 
here?

Do you import the machine for 
it from China or some other 
country? 

Why  can’t you make chocolate, 
strawberry, vanilla  spoons, we 
want that

How can an Indian innovate 
such things?

Now here are things that 
people may be interested in 
who may think of making a 
business out of eating spoons 
and feeding spoons.

Some fun 
and eyebrow 
raisers

success of the technology shaping 
up towards perfection.

What keeps the flame alive 
and flickering without being 
extinguished for last 12 odd 
years?
A firm self belief, self confidence 
and dedicated mind to achieve 
the imagined and firmly focused 
result.  Make edible spoon and 
its appropriate technology viable. 
To make the spoon affordable for 
mass consumption, competing with 
plastic and bringing about a change 
in farmers life that grow millet.

The emotional state of innovators is 
unfathomable. For family members 
and outsiders several questions box 
them all the time..why is he doing 
this so and so way, why can’t he do 
this or that. How long will he keep 
doing his trials and errors, why can’t 
he just do R n D and leave business 
dealings with someone else? How 
long we will live in debts? Why can’t 
he earn a basic livelihood by doing 
parallel work? Why can’t he , why 
does he, how does he….never ending 
crib.

Narayana Peesapati
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Summary of the business
4 This business seeks promote 

millets in the form of edible 
cutlery. Thus, aims to 
rationalize cropping pattern for 
groundwater conservation

4 It address the problem of 
plastic proliferation in food 
consumption

4 A 1800 degree alternative to 
toxins laden, non-degradable 
plastic disposable cutlery to 
nutritious, easily degradable 
edible cutlery, which is equally 
price competitive 

4 What people are unaware of is 
being addressed

4 India has heavy groundwater 
depletion due to excessive rice 
cultivation, and the excess 
millions produced is rotting for 
lack of proper storage

4 Land is getting heavily polluted 
due to too much application 
of fertilizers being applied by 
farmers which leaches into 
aquifers and of course in food 
we consume

4 All sorts of water bodies 
are highly polluted beyond 
repairs and all food thus is also 
contaminated.

4 Preponderance of rice – result 
of highly subsidized rice 
distribution through PDS - lead 
to steep fall in millets demand. 

Our strategy is to make 
Healthy Indians…. Wealthy 
India 
How?

a If 25% rice cultivation area is 
brought down, groundwater 
trends – qualitative and 
quantitative will reverse. There is 
scope for improving soil quality 
and ground water conservation 
starts.

a We will create market demand 

and bring millets back to 
mainstream agriculture by buying 
directly from farmers with assured 
minimum price so that they don’t 
give up on growing millet

a Through edible cutlery, we intend 
to popularize the nutritional 
advantages of millets and increase 
its consumption, even as food 

why in form of edible cutlery

4 Millets have lost significance as 
food, it MUST be revived asap

4 Millets are hardy cereals with 
complex carbohydrates, they are 
amenable to sustain even hot 
liquids and not get soggy soon. 
So making cutlery from it makes 
sense as cutlery serves through the 
whole meal or can be consumed 
as a snack too

An excellent raw material to address 
the other problem that is plaguing 
the world – predominance of plastic 
disposable cutlery…well know where 
it ends up and what havoc it has been 
creating globally.

We can create multiple range of 
cutlery, variety of taste and colours 
using vegetable pulp  and even small 
bowls.

What are our spoons made of- Millet 
(Jowar-Sorghum) added with either 
sugar or some spices and just plain 
water.

It has shelf life of 2 years as it is like 
a dried vegetable with 2% moisture; 
It attracts no fungus, insects or 
cockroaches.

It can be hard on some teeth but 
breaks if pressed hard in hands or in 
food.

It cannot be reused. It in gets dirty 
if left open and touched by many 
hands so a user alone must touch it 
the first time to eat food with it.

Challenges
4 Not just the product… Even the 

technology is an innovation

4 Research and development is an 
integral part of this product and 
it is in a constantly changing 
evolving stage at the moment

4 Our product need no 
preservatives or any form of 
artificial additives – It took over 
ten long years for customers to 
believe!! We persevered. 

4 Baking energy cost is higher 
than energy cost  of melting 
and injecting plastic – This was  
impacting cost of the product 
we were making and thus could 
not bring down the prices

4 From why this at all to I want this 
RIGHT NOW state of customers 
mind the journey has taken 12 
years.

4 Developed an out-of-the-box 
energy efficient vertical oven 
– first of its kind in the world 
(patent pending). 

* Took more than 2 years of 
persistent research. 

Expected Production 
capacity
4 Currently, 0.5 tons per day 

(TPD).

4 Scale up to 2.5 TPD

4 Target: reach 5X of this capacity

Financials
4 Operating margins at 30% one 

can expect  a break even: 1 year

4 Demand is extremely huge 
worldwide and technology 
needs to be augmented as soon 
as possible. Our R n D efforts 
have now resulted in a now 
system that would be use for  
future mass production from 
November 2018.

4 For this scaling up we are looking 
at investments

Impact and beneficiaries
4 Benefit farmers and population 
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at large through 
rationalized cropping 
pattern for water 
conservation. We hope 
to achieve that through 
demand created by 
edible cutlery. It will 
not just add value 
to farming sector, 
soil improvement 
and lessening water 
contamination by 
reducing chemical 
and fertilizer use in 
millet farms but also 
give a high nutritional 
supplement to 
consumers in the form 
of cutlery.

4 Eliminate plastic from 
our food consumption 
with a  low priced 
safe and guilt free 
alternative

First ever Swaccha Bharat 
Innovation Award initiated by the 
Ministry of urban affairs in 2018  
by Prime Minister of India Sri. 
Narendra Modi 

United Nations using our product as Alternative to 
plastic in 2018 which is declared as Ban Plastic year.

Children aged 6 to elderly aged 80 from several countries 
have written personal letters of appreciation or have mailed 
it to us a real cherishable moment for us.

Discovery science channels has made a documentary on 
edible cutlery in 2008 under Change makers of Asia

A documentary film is due to release on 9-10-2018 made 
by Twentie Four production house from The Netherlands , 
directed by Linda Vermaat.

TED talks at Vellore, Delhi and Amsterdam

Ink Talk at Goa

Fellow of Unreasonable Impact in 2017

Achievements

Pradnya Keskar  
(partnering  
spoon feeding)

by
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Business Wisdom
Parting words of Indira Nooyi 
as she steps down as PepsiCo CEO 

1

2

3

4

5

6

Smt Indira Nooyi shared some reflections, some 
lessons, on what she has learned during her tenure- 
lessons that have guided her throughout her career:

whether you work in operations, sales, R&D, or any of the 
functions, always have a clear, compelling vision for what you 

want to accomplish. As it is written in the Book of Proverbs, “Where 
there is no vision, the people perish.” And I’ve found that to be true 
for all of us, no matter our role in the company. 

focus on the short-term and the long-term. Yes, you need to hit 
your short-term targets, but always try to do so in a way that’s 

sustainable over the long haul, a way that balances the company’s 
level — and duration — of returns, a way that generates a profit 
while also making a difference, always advancing the values of 
Performance with Purpose.

bring people along with you. No matter how smart your 
strategy, success or failure usually comes down to one thing: 

the team. In everything you do, find teammates who can help 
execute your vision and empower them to succeed. 

be good listeners. When someone gives you feedback, assume 
positive intent. Assume they’re genuinely trying to help. Think 

their words over, and be willing to challenge your assumptions. I 
promise, it will make you better associates and better people.

be lifelong students. Our world is changing rapidly all around 
us, and if you want to continue to thrive in the years ahead, 

you’ll need to continually educate yourself. Visit our Lifelong 
Learning Library in Purchase, take a course at PepsiCo University, 
listen to podcasts or search Google—however you do it, make your 
ongoing education a priority. 

Finally, think hard about time. We have so little of it on this 
earth. Make the most of your days, and make space for the 

loved ones who matter most. Take it from me. I’ve been blessed 
with an amazing career, but if I’m being honest, there have been 
moments I wish I’d spent more time with my children and family. 
So, I encourage you: be mindful of your choices on the road ahead. 

“We face an ever-
more-challenging 

business 
environment, and 
we need to get out 

in front of events 
and shape them, 

rather than to wait 
and be buffeted by 
them.  This means 
we will have to be 
bolder and more 

creative than ever 
before.”
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Incentives or  
Industrial Policy?

The economic development 
literature always debated on 
the role of state in growth 

and development strategy and in 
the recent past the debate was on 
the ‘utility’ or ‘futility’ of large-
scale high stakes state economic 
development incentives versus 
newer development strategies. The 
third wave economic development 
strategies are gaining popularity 
in place of smokestack chasing 
and giving incentives directly to 
firms to generate needed jobs 
and increased earnings through 
industrial progress. 

The economic development 
research had identified five 
phases or ‘Waves’ of economic 
development practice based 
on historical factors, economic 
climate and leaders’ response to 
these forces. All the phases have 
same goal – to help entrepreneurs 
and businesses discover and 
expand markets for their products 
/ services. 

THe FIRsT wAve was 
charecterised by programs designed 
to attract firms to growing regions 
by offering subsidized loans, tax 
reductions, subsidies on cost of the 
plant, utilities etc. the economic 

development activities in this 
phase are described as “Smokestack 
Chasing” typically, local economic 
developers focus attention on 
attracting one major employer to 
the region – be it a factory, mine, 
educational institutions. The 
first step in smokestack chasing 
is to promote the location to the 
potential employer. Next step is to 
attract the employer to get located 
in the area by providing incentives 
(cheap land, tax incentives, and lax 
environmental regulations).

The industrial attraction efforts or 
smokestack chasing of first wave 
gave way to new strategies. 

THe seConD wAve shifted 
focus from attracting firms (from 
outside state / country) to retaining 
and expanding existing firms. The 
strategies offered indirect types 
of firm level assistance such as 
creating new businesses, increasing 
investment capital, developing 
incubators or providing technical 
assistance to help local businesses 
grow or expand. They also included a 
focus on small business development 
through entrepreneurial tools like 
creation of industrial zones, below 
market loans, workforce training 
programs. S. E. Clarke and Gaile 

(1992)* noted that cities adopted 
second wave strategies that 
were characterized by a strong 
investment and entrepreneurial 
approach.

The second-wave strategies gave 
way to Third-Wave 

THe THIRD wAve strategies 
shifted focus on local development 
by creating the context for 
economic growth through public-
private partnerships, networks 
that leverage capital and human 
resources to increase the global 
competitiveness of a group of 
strategically linked firms.*

It is to be noted that the third wave 
programs do not eliminate first and 
second wave strategies but they 
give specific purpose and focus to 
the use of these techniques. The 
key to third wave programs is a 
supportive economic development 
market place rather than payments 
to firms. 

Thus, the third wave is industrial-
policy oriented rather than project 
oriented. It derives from the notion 
that a clear set of well-articulated 
public policies, combined with 

* T.sUJaTha
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an effective business-community 
organizational structure, will 
facilitate new firm establishment as 
well as the retention and expansion 
of existing firms. In essence, then, 
the third wave incorporates the first 
and second waves through systems 
of collaboration that facilitate the 
creation, location, or relocation 
of firms because of the general 
attractiveness of the region.

The old incentives of the first and 
second waves are supplemented 
by the new strategies because state 
economies no longer grow due to 
a single successful firm. States and 
regions grow through complex 
industrial networks or clusters 
successfully competing in the 
global economy

THe FouRTH wAve 
sTRATeGIes focus is on 
sustainable economic development 

and includes measures that 
enhance environmental quality 
and self-sufficiency. In this context, 
sustainability refers to determining 
balanced approach to conciliate 
historically conflicting stakes – 
promotion of the economy, equitable 
distribution of economic growth 
and the preservation of the natural 
environment.  

THe fIfTH-wave of economic 
development began with a two-
fold interest in providing market 
solutions and regional strategies 
for development. The idea of a 
comparative advantage has been 
integral to the development of the 
fifth-wave. The strategies focus on 
building partnerships between the 
public and private sectors, identify 
financing for projects. Thus the fifth 
wave focuses mostly on macro-level 
development instead of luring firms 
to set up units by offering them 

various sops. 

But the fifth-wave has led to 
concerns about displacement of 
impoverished populations due to 
gentrification.

The above mentioned phases/
waves are identified based on the 
economic development of United 
States of America, but are similar 
to all the nations.

When we observe the development 
waves in India, till 1991, the 
industrial development was mainly 
the responsibility of the government 
as public sector was playing a 
dominant role and the private 
sector was allowed to operate only 
in few sectors under strict control 
and vigilance of the government. 
The Industrial Policy of 1991 was 
a landmark policy where in the 
concept of LPG (Liberalization, 
Privatization and Globalization) 
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was first introduced and slowly 
the economy was opened up to the 
domestic as well as international 
investors. The gradual removal of 
licensing system and liberalization 
of policies led to increased 
investments in private sector. 
From the beginning of the 2000s, 
the active role state governments’ 
are playing changed the industrial 
scenario in India.

 The State governments are now 
doing the smokestack chasing 
and competing with each other to 
promote their respective state as 
the best location to the potential 
employers. After promoting 
their state as the best location 
to the potential employers, they 
are offering huge amounts of 
incentives to attract them to their 
local area in the form of cheap land, 
cheap power, water supply, cheap 
labour, tax incentives, creation of 
infrastructure etc.   

This strategy has succeeded in 
attracting few firms to the local 
areas and created jobs to the local 
population, but economists say 
the strategy may be ineffective and 
increase job growth only in short 
term. Along with smokestack 
chasing the State governments 
are implementing second wave 
strategies such as creation of 
industrial zones, skills training 
facilities, incubation centres and 
technical training facilities. 

Clearly the economic development 
strategies in India have hardly 
reached the third wave level where 
supportive economic development 
market place is created rather 
than payments to firms. The 
governments are largely depending 
on attracting the investors by 
offering them incentives and 
concessions rather than creating an 
environment where the businesses 
thrive and prosper.

The fourth wave strategies are not 
given any focus so far. Though 

the governments talk about 
environmental protection and 
balanced regional development, no 
concrete steps have been taken so 
far as the level of development is 
still much lower than the desirable 
levels. 

The huge amounts of incentives and 
subsidies offered to firms to set up 
their units in the local areas of various 
States is clearly putting a dent on the 
budget sources. The compulsion and 
obligation to implement populist 
welfare measures are draining the 
resources of the state governments’ 
and the industrial incentives are 
taking a back seat in the allocation 
of resources in the annual budgets. 
Meanwhile, due to the smokestack 
chasing strategies, the promised 
incentives are piling up and the 
governments are unable to meet the 
demand for payment. 

May be it is time for the state 
governments to contemplate on 
smokestack chasing economic 
development strategy and shift to 
second and third wave economic 
development strategies. They need 
to focus more on providing facilities, 
building infrastructure, support 
technology transfer, create skill 
development centres and incubation * Joint Director, FTAPCCI

centres to inculcate entrepreneur 
culture. The governments must 
realize that States and regions 
grow through complex industrial 
networks or clusters successfully 
competing in the global economy 
and not by offering individual 
incentives. The efforts will surely 
put the States on top of economic 
development in the long run. 
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FTAPCCI Events

“Achievers of Best HR Practices 
Awards- 2018” held on 10th October 
2018, at 6 pm at FTAPCCI Surana 
Auditorium, Hyderabad
Sri Arun Luharuka, President, 
FTAPCCI in his welcome address said 
that HR contribution to organization 
development is one of the critical 
areas. The effective management of 
organization’s workers and employees 
is the key to success and so an 
organization’s success depends on its 
HR managers and senior professionals 
who help the management in designing 
strategies to maximize employees’ 
performance. 
He also said it is the HR professional 
who brings synergy between employer’s 
aims and employees’ welfare, balances 
and protects the interests of employers 
and employees and thus all the time he 
is walking on a tight rope. 
Sri Ravi Kumar, Chairman, HR 
&IR Committee, FTAPCCI in his 
introductory remarks expressed 
the beautiful interpretation of the 
acronym “HR” given by the Secretary 
for Labour and Welfare of Hong Kong 
government some years ago.  The first 
letter “H” stands for “human touch” 
and “harmony” and the second letter 
“R” stands for “responsibility” and 
“responsiveness”.
He said The HR Best Practices Awards 
are initiated by FTAPCCI to identify, 
recognise and honor the companies 
that have put people’s processes 
and management in the forefront 
of organizational achievements. 
An exhaustive questionnaire was 
designed to assess the HR practices 
followed in the areas of Recruitment 
and Hiring, Compensation and 
Benefits, Performance Management 
System, Information and Document 
Management, Health and Safety, 
Competency Development, Exit 
Management, Employee Engagement, 
Corporate Social Responsibility and 
Communication. 

“Achievers of Best HR Practices Awards- 2018”

He thanked SarvHR, knowledge partner 
for the program who were instrumental 
in initiating and designing the program 
and said that they have done extremely 
good job of assessing the HR Practices 
followed by the various organizations.
Sri A. Siva Prasad, Co-Chairman 
of HR & IR Committee, FTAPCCI 
explained the assessment procedure 
of nominations and said that the 
exhaustive questionnaire covered all the 
areas of human resources management 
and development and the assessment 
was done in most transparent way. He 
informed that the Jury was also selected 
in the way to cover manufacturing / IT 
sectors.
The Jury Members were:
Sri A. Siva Prasad, co-chairman of HR & 
IR Committee and ex Sr Vice President 
(HR) of AGI Glaspac
Dr.N. Mallikharjun, Vice President - 
Human Relations, Mylan Laboratories 
Limited
Ramakrishna Momidi, Vice President – 
HR, Deloitte Consulting
M. Lachi Reddy, Senior General Manager 
– HR, Shantha Biotechnics Pvt Ltd
Sri R. Durga Prasad, Chief Consultant, 
RDP & Associates
Padma Bhushan Dr. K. I. Varaprasad 

Reddy, Chairman, Shantha Biotechnics 
Ltd as a Key Note Speaker has 
advised the HR professionals that the 
employees of any organization should 
be treated as one of the family and 
their welfare must be given utmost 
importance over the others. He said 
it is not the question of machinery, 
building, technology, money etc that 
gives the company name and fame but 
it is the people, the employees who 
manage all these resources efficiently 
and the HR managers are the ones 
who do this.
Sri Shashank Goel, I.A.S, Principal 
Secretary, appreciated FTAPCCI for its 
initiative in organizing awards for Best 
HR practices in the states of Telangana 
and Andhra Pradesh. He congratulated 
all the winners and specified the need 
for giving importance for Human 
Resources over the other resources for 
the well being of its employees as well 
as for the growth of the company. 
He said that in India the participation 
of women workforce is at a low level. 
He also suggested recognizing those 
companies which are hiring more 
number of women employees and the 
facilities that are provided for safety 
and well being of women employees 
in future.
An exhaustive report on ‘Achievers’ 
Best HR Practices’ was released by 
Chief Guest Sri Shashank Goel, I.A.S 
and SarvHR team gave presentation 
on the findings of the report. 
Awards for Best HR Practices were 
given away by Sri Shashank Goel, I.A.S, 
Principal Secretary, Department of 
Labour and Employment, Government 
of Telangana in the category of Large 
Scale Industries to Hetero Labs Ltd and 
Aurobindo Pharma Ltd, Medium Scale 
Industry to Tata coffee Ltd and under 
Small Scale Industries to Nightingale 
(Medwell Ventures Ptd Ltd) and CES 
ltd.
Sri Ramakanth Inani, Vice President, 
FTAPCCI proposed vote of thanks.
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FTAPCCI Events
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Presentation Meet

Sri Arun Luharuka, President FTAPCCI 
in his welcome address welcomed 
the move by the government of India 
and said that the GeM will facilitate 
procurement of goods and services by 
various Ministries and agencies of the 
Government. The GeM which has been 
envisaged as National Procurement 
Portal of India aims to enhance 
transparency, efficiency and speed 
in public procurement of goods and 
services and eliminate corruption.  

The GeM provides the tools of 
e-bidding, reverse e-auction and 
demand aggregation to facilitate the 
government users achieve the best 
value for their money.

Sri Srikanth, Regional Manager, 
GeM explained that Government 
e-Marketplace (Gem) is an end- to- 
end  online  Marketplace for Central 
and state Government Ministries/

Government e-Marketplace (GeM) (Portal for procurement 
through government departments)

Departments, Central & State Public Sector Undertakings and Local bodies for 
procurement of common use goods and services.  He explained that GeM will 
establish an online integration wherever possible for verifying certificates with 
competent citifying entities. Otherwise, upload of supporting documents will be 
optionally available to sellers/providers that can be appropriately factored in by 
Buyer entities. 

He illustrated three steps to start Selling (i.e) Registration of Sellers and Service 
Providers. Vendors can easily get registered on GeM with minimal requirements of 
MCA 21, Aadhaar and PAN information.

Step 1:  Verify key credential of the primary user  -  In this verify sign-up using 
Aadhaar registered mobile number and Aadhaar details with OTP sent to registered 
mobile number. 

Step -2: Complete the sign-up as Primary User:    Select the Company Constitution 
type of business entry and furnish PAN card number, Select/Service Provider or 
Both.

Step-3:  Account is credited, register business entity:  In this verify business entity, 
furnish the required financial details based on entity, Registration by submitting 
supplementary details for entity. 

After interaction Sri V.V. Sanyasi Rao, M.C. Member, FTAPCCI proposed Vote of 
Thanks. 

The Member Referral program is a great opportunity to help FTAPCCI and your business grow. Please share 
with others business the ways that your company values your Chamber membership. 

To refer a potential member, please send the details to  email : membershelpdesk@ftapcci.com.
Let the company you are referring know that we will be in touch with them, and we will take care of the rest !

Grow your CHAMBER Refer a Member
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Dare to Dream AwardsGlimpses of

sri Ramakanth Inani, vice President, FTAPCCI presenting Memorandum of Recommendations to 
15th finance Commission at vijayawada on 12th october, 2018
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FTAPCCI has organised a Seminar on 
Challenges in Finalisation of Form 9, 
9A and 9C under GST on 30th October, 
2018 at 3.30pm at FTAPCCI Surana 
Auditorium.

Sri Arun Luharuka, President, 
FTAPCCI in his welcome address stated 
that the Businesses would need to get 
ready for GST Audit of their books of 
accounts and records and documents 
maintained for the financial year 2017-
18 and obtain GST Audit report as 
required with various reconciliation 
statements which would need to be 
submitted by Dec 2018.  

Sri S Ananthanarayanan, Chairman, 
GST & Customs Committee, FTAPCCI 
in his introductory remarks said that 
the GST regime has already completed 
its first anniversary. Every registered 
person need to file Annual return  
for the Financial year 2017-18,post 
implementation of GST has also 
ended on 31st March, 2018  before 
31st Dec, 2018 and whose Turnover 
exceeds Rs. Two Crores  to get ready for 
undertaking the exercise of GST Audit 
and file the first GST annual return. 
Various types of Audit Mechanism 
have been incorporated to ensure 
compliance with the provisions by 
verifying the correctness of declared 
turnover, taxes paid, refund claim and 
tax credit availed.

The Technical Sessions chaired by 
Sri S. Thirumalai, Advisor –GST & 

Challenges in Finalisation of Form 9, 9A and 9C under GST
Seminar on

Customs Committee, FTAPCCI.  

Sri V.S.Sudhir, Partner, Hiregange & 
Associates, Chartered Accountant   
explained in detailed Annual Return.

 salient features of Annual Return:

4 As the name suggest, Annual Return 
is required to be filed annually.

4 Each registered person under GST are 
required to file Annual Return in the 
below form:

* Normal registered taxpayer – GSTR 
9

* Person paying tax under 
composition – GSTR-9A

4 E-commerce operator liable for collect 
the tax under section 52- GSTR9B- 
Not Notified

4 There is no requirement to file the 
Annual Return by the following 
categories of persons:

* Casual taxable person

* Person deducting the tax under 
section 51 (the requirement of 
deduction of tax has remained in 
suspension throughout year 2017-18)

* Non-resident person

4 The last date for filing of Annual 
Return for FY 2017-18 is 31st December, 
2018

4 Filing of Annual return is not linked 
with the GST Audit. In other words, 

a person having aggregate turnover 
less than Rs. 2 crores though may 
not be required to get the accounts 
audited nevertheless he is required 
to file the Annual Return.

4 The Annual Return has to be 
filed separately for each distinct 
registered person. A company 
having 25 registrations across 
different states are required to file 
25 Annual Returns.

4 Annual Return is a summary 
statement which encompasses 
all the transactions occurred and 
reported in the periodical returns 
filed during the year. Further, it also 
captures the adjustments made to 
the transactions of the previous 
year after the end of the year. 

4 The basis of preparation of Annual 
Return is GSTR-1 and GSTR-3B 
filed during the year. Some of the 
fields in the Annual Return are auto 
populated from the data available 
in the common portal based on 
the periodical returns filed by the 
registered persons, whereas most 
of other details are required to be 
furnished by the registered person 
at the time of filing of Annual 
Return.

4 Annual Return is only a summary 
of information declared in returns 
filed. Cannot report additional 
transactions which were missed 
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even if filed prior to September 2018 due date. 

Sri  Manindar Kakarla , Partner - SBS and Company LLP gave a detailed presentation 
on “Audit & Reconciliation”.

CBIC has notified the CGST 10th Amendment Rules, 2018 on                          13th 
September 2018, and introduced Form GSTR-9C                     [Reconciliation 
Statement with Form of Audit Certificate]. It is an audit report Form under   GST 
regime As per GST Law, annual return is to be furnished in GSTR-9. 

In addition, as per Section 35 of CGST Act, 2017, every tax payer whose turnover 
exceeds Rs 2 crore during a financial year, is required to submit audited annual 
accounts and a reconciliation statement in GSTR-9C.  Such taxpayers are 
required to get their accounts audited and file a copy of audited annual accounts 
and reconciliation statement of tax already paid and tax payable as per audited 

accounts.

This  Form GSTR-9C comprises the 
details of gross turnover, taxable 
turnover, reasons for un – reconciled 
difference in annual gross turnover, 
reconciliation of taxable turnover, 
input tax credit, net input tax 
credit, auditor’s recommendation 
on additional liability due to non-
reconciliation.

Number of doubts raised by 
participants were clarified by experts.
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The enactment of the Companies 
Act, 2013 (the 2013 Act or the Act) 
was one of the most significant legal 
reforms in India, aimed at bringing 
Indian companies law in line with 
global standards. The Act introduced 
significant changes in the companies’ 
law in India, especially in relation to 
accountability, disclosures, investor 
protection and corporate governance.
The 2017 Amendment Act addresses 
difficulties in implementation, 
facilitates ease of doing business, 
helps achieving better harmonisation 
with other statutes such as Reserve 
Bank of India Act, 1934 and regulations 
made there under, and rectifies 
inconsistencies in the 2013 Act.
In view of this, FTAPCCI is organising 
a Half a Day Seminar on Companies 

Seminar on  Companies (amendment) act - 2017
Venue : Federation House, FTAPCCI, Hyderabad.

Meeting on  Practical Issues in Corporate Insolvency Resolution Process vis a vis 
Role of Interim Resolution Professional (IRP) and Resolution Professional (RP)
Venue : Federation House, FTAPCCI, Hyderabad.

FTAPCCI UpcomingEvents

10th Nov’ 2018

12th Nov’ 2018

(Amendment) Act-2017 on 10th 
November 2018 at 4.30pm at FTAPCCI 
Surana Auditorium, Federation House.
We are pleased to inform that Sri P.S. 
Rao, Practicing Company Secretary 
would share their perspective on 
Companies (Amendment) Act 2017 and 
give a holistic view on some of the key 
changes pertaining to:
4 Related Party Transactions
4 Corporate Governance
4 Loans & Investments
4 Financial Reporting
4 Dividends
4 Audit & Auditors
4 Board Matters and managerial  
 remuneration
4 Corporate Social Responsibility

4 Other matter
Sri Surya Narayana, Advocate will 
handle the session on “How to 
Represent before NCLT in IBC Matters”. 
There will be a Floor Participation.
The Seminar has immense value for 
Company Secretaries, Directors, CFO’s 
and besides Practitioners.   
There is no participation fee but 
prior registration is compulsory for 
necessary arrangements.
Please confirm participation at the 
seminar to nvslakshmi@ftapcci.com 
at the earliest. 

Abhay Kumar Jain
Chairman , Corporate Laws 

Committee 

FTAPCCI is organising a Meeting on Practical Issues in Corporate Insolvency Resolution Process Vis a Vis Role of Interim 
Resolution Professional (IRP) and Resolution Professional(RP)on 12th November 2018 at 5pm  at FTAPCCI.  
We are glad to inform that CA. Subodh Kumar Agarwal, Past President- ICAI has kindly agreed to address the participants.
There is no participation fee however prior registration is compulsory for necessary arrangements.
Members are requested to avail this opportunity and confirm their participation to nvslakshmi@ftapcci.com at the earliest.

Abhay Kumar Jain
Chairman , Corporate Laws Committee

national entrepreneurship awards 2018 by ministry of Skill development & 
entrepreneurship
We have been informed by the MSME Development Institute, Hyderabad that tthe Ministry of Skill Development 
and Entrepreneurship (MSDE) has instituted the National Entrepreneurship Awards (NEA) to recognise and honour 
outstanding young first generation Entrepreneurs and their Ecosystem Builders for their outstanding contribution in 
entrepreneurship development.

A total of 43 Awards under NEA2018 have been carefully considered to enable participation of young achievers below 
the age of 40 years and their ecosystem builders across sectors, geographies and socio-economic background through 
the process of nomination. 

For more details please, please  visit the website: http://www.neas.gov.in. The last date for filing the application  is 16th 
November 2018
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Kotwalaguda, Himayatsagar Dam, via Rajendernagar  
& Shamshabad, Hyderabad

For Bookings :  +91 9885000243/9618193972      
email : agarwalnikhilkumar@gmail.com 

Heaven Garden, Convention Center  Opp to pillar no 89,  
attapur ring road, Mehdipatnam, Hyderabad TS . 500032       

Ph : 9618193972   email : agarwalnikhilkumar@gmail.com

Special Package for Corporate & Group Bookings

Recreation Garden
Convention Centre

Family Rooms Available

Gold, Silver, Diamonds, Pearls and Gems 
Cretaed by artisan from Coimbatore,  

Chennai, Kolkata, Gujarat, Rajasthan and 
Mumbai

Discover the  
Fascinating jewellery of

Kundan Jewellery    Diamond Jewellery

Polki Jewellery      Studded Gold Jewellery

4 4

4 4

Sri Durga  
JewellerS

Address : Nilgiri Aditya Enclave shop #  21-23
Beside Metro station, Ameerpet, Hyderabad - 500 038

Ph : 9618193972  |  9885000265

FAMILY  RESORT
IN THE  

NATURE 

Lake View
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